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Summary of findings

Overall summary

About the service:
Beechfield Lodge is a care home in Salford which is registered with CQC to provide care for a maximum of 
60people. There were 55 people using the service at the time of the inspection.

People's experience of using this service and what we found:
People living at the home and relatives said they felt the service was safe. There were enough staff to care for
people safely and correct staff recruitment procedures were followed. Risks were effectively managed at the 
home and accidents and incidents were monitored.

People were supported to have maximum choice and control of their lives and staff supported them in the 
least restrictive way possible and in their best interests; the policies and systems in the service supported 
this practice. Staff supervisions and appraisals took place and staff received enough training to support 
them in their roles. People were supported to maintain good nutrition, hydration and health.

We received positive feedback about the care provided from relatives and people living at the home. Staff 
were described as kind and caring and treated people well. We observed plenty of caring observations 
between staff and people living at the home.

Systems were in place to manage complaints. The feedback we received was that the care was person 
centred and that people were able to participate in a range of activities at the home. Regular trips and 
outings also took place.

There were systems in place to monitor the quality of service through audits, meetings, surveys and 
competency checks. The home worked in partnership with other organisations to ensure positive outcomes 
for people.

Rating at last inspection:
The last rating for the service was good (published October 2017).

Why we inspected 
This inspection was prompted by a review of the information we held about this service.  

The rating remains good. This is based on the findings at this inspection. 

You can read the report from our last comprehensive inspection, by selecting the 'all reports' link for 
Beechfield Lodge on our website at www.cqc.org.uk. 

Follow up:
We will continue to monitor information we receive about the service, which will help inform when we next 
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inspect.



4 Beechfield Lodge Inspection report 22 December 2023

The five questions we ask about services and what we found

We always ask the following five questions of services.

Is the service safe? Good  

The service was safe.

Details are in our safe findings below.

Is the service effective? Good  

The service was effective.

Details are in our effective findings below.

Is the service caring? Good  

The service was caring.

Details are in our caring findings below.

Is the service responsive? Good  

The service was responsive.

Details are in our responsive findings below.

Is the service well-led? Good  

The service was well-led.

Details are in our well-led findings below.
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Beechfield Lodge
Detailed findings

Background to this inspection
The inspection:
We carried out this inspection under Section 60 of the Health and Social Care Act 2008 (the Act) as part of 
our regulatory functions. We checked whether the provider was meeting the legal requirements and 
regulations associated with the Act. We looked at the overall quality of the service and provided a rating for 
the service under the Health and Social Care Act 2008. 

Inspection team: 
The inspection was carried out by 1 inspector and an Expert by Experience. An Expert by Experience is a 
person who has personal experience of using or caring for someone who uses this type of care service.

Service and service type: 
Beechfield Lodge is a care home without nursing care. CQC regulates both the premises and the care 
provided, and both were looked at during this inspection. 

Registered Manager:
This service is required to have a registered manager. A registered manager is a person who has registered 
with the Care Quality Commission to manage the service. This means that they and the provider are legally 
responsible for how the service is run and for the quality and safety of the care provided. 

At the time of our inspection, there was a registered manager in post.

Notice of inspection:
This inspection was unannounced. Inspection activity was carried out between 21 November and 5 
December 2023. We visited the home on 21 and 23 November 2023.

What we did before the inspection:
We reviewed information we had received about the service since the last inspection. We sought feedback 
from the local authority and professionals who work with the service.  We used the information the provider 
sent us in the provider information return (PIR). This is information providers are required to send us 
annually with key information about their service, what they do well, and improvements they plan to make. 
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We used all this information to plan our inspection. 

During the inspection:
We spoke with 4 people who used the service and 2 relatives about their experience of the care provided. We
also spoke with 9 members of staff including the registered manager, deputy manager, district manager and
6 care staff.

We reviewed a range of records. This included 5 people's care plans, 2 staff recruitment files, staff training 
records and records associated with the provider's quality monitoring systems.
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 Is the service safe?

Our findings  
Safe – this means we looked for evidence that people were protected from abuse and avoidable harm. 

At our last inspection this key question was rated good. At this inspection the rating remains good. This 
meant people were safe and protected from avoidable harm.

Systems and processes to safeguard people from the risk of abuse; learning lessons when things go wrong
● The provider had processes in place to safeguard people. People living at the home and relatives said they
felt the service was safe. One person said, "I feel very safe, and staff are always around. I'm happy here." A 
relative added, "I have trust and confidence in the staff."
● Staff understood about safeguarding and said they had received training. One member of staff said, "I 
have done safeguarding training and emotional, physical and financial are types that can occur." Another 
member of staff added, "If people come to harm from poor care, or there is incorrect moving and handling."
● A safeguarding policy and procedure was in place, explaining what needed to be done if abuse was 
suspected. 
● Accidents and safeguarding incidents were monitored, and records maintained.

Assessing risk, safety monitoring and management; Preventing and controlling infection
● The provider had systems to ensure the management of risks including skin breakdown, choking and falls.
People's care plans contained risk assessments regarding the care and support they received. Where any 
risks were identified, control measures were in place.
● Regular checks of the building were carried out including gas safety, electrical installation and PAT 
(Portable appliance testing).
● The home was clean and tidy,  we observed domestic staff carrying out their duties throughout the day. 
Staff were observed wearing PPE when needed.

Staffing and recruitment
● The provider ensured there were enough staff employed to care for people safely. Everyone we spoke with 
said there were enough staff to deliver the care people needed. A member of staff told us, "With the current 
dependency at the home, we have enough staff." Another member of staff said, "We definitely have enough 
staff and can meet people's care needs." A person living at the home said, "The staff check on me in the 
night."
● Staff were recruited safely, with all the necessary procedures followed including interviews, seeking 
references and carrying out DBS checks. Disclosure and Barring Service (DBS) checks provide information 
including details about convictions and cautions held on the Police National Computer. The information 
helps employers make safer recruitment decisions.  

Using medicines safely 
● There were arrangements in place for the safe management of medicines. 
● Staff had received training in medicines administration and had their competency checked. 

Good
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● Medicines were stored in a secure room which we saw was locked at all times.
● Medication records were completed accurately by staff with no missing signatures, although we found 
there were some gaps in records for thickened fluids. We provided this feedback to the deputy and 
registered manager.
● When people needed medicines on an 'as and when required' basis (PRN), there were protocols in place.
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 Is the service effective?

Our findings  
Effective – this means we looked for evidence that people's care, treatment and support achieved good 
outcomes and promoted a good quality of life, based on best available evidence. 

At our last inspection this key question was rated good. At this inspection the rating remains good. This 
meant people's outcomes were consistently good, and people's feedback confirmed this.

Staff support: induction, training, skills and experience 
● The provider had a system for ensuring staff were trained and competent. People and relatives told us 
staff were well trained. 
● Staff told us they were supported in their roles and were provided with the relevant training to enable 
them to care for people effectively. A training matrix detailed the training staff had undertaken. One member
of staff said, "We get lots of training and can always ask if we need more."
● All staff completed an induction and this covered areas such as policies and procedures, relevant training 
and meeting people they would be supporting and caring for.
●Staff supervisions and appraisals were held to monitor staff development and performance. 

Assessing people's needs and choices; delivering care in line with standards, guidance and the law; 
supporting people to live healthier lives, access healthcare services and support 
● People's needs were assessed before moving into Beechfield Lodge to ensure it was the most suitable 
place for them to live and to ensure the service could meet their needs. Copies of initial assessments were 
available in people's support plans.
● People received support from relevant health professionals involved with their care including dieticians, 
opticians and audiologists. Records of people's attendance at any appointments was maintained.

Ensuring consent to care and treatment in line with law and guidance
The Mental Capacity Act 2005 (MCA) provides a legal framework for making particular decisions on behalf of 
people who may lack the mental capacity to do so for themselves. The Act requires that, as far as possible, 
people make their own decisions and are helped to do so when needed. When they lack mental capacity to 
take particular decisions, any made on their behalf must be in their best interests and as least restrictive as 
possible. 

People can only be deprived of their liberty to receive care and treatment when this is in their best interests 
and legally authorized under the MCA. We checked whether the service was working within the principles of 
the MCA.

● DoLS applications were submitted to the local authority as required. One member of staff said, "DoLS are 
required where people lack capacity." 
● People had signed consent forms in their care plans if this was something they were able to do.
● Staff understood about the MCA/DoLS and its requirements. One member of staff said, "I have been 
involved with best interest meetings before if people lack capacity."

Good
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Supporting people to eat and drink enough to maintain a balanced diet 
● Each person living at the home had a nutrition support plan in place which detailed any support they 
required to eat and drink. 
● People told us they received enough to eat and drink. One person said, "The food here is of good quality." 
A relative added, "[Person] was losing weight and action was taken for this to be investigated."
●Professionals such as dieticians and speech and language therapy (SALT) were involved with people's care 
if there was concerns.

Adapting service, design, decoration to meet people's needs
● Accommodation was over two floors with a choice of staircases or passenger lift to access upper levels. 
Disabled access was at the main entrance to the building. Windows were secure with restrictors and 
stairwells with key-coded lock to ensure people's safety.
● People's bedrooms were personalised to suit them with their own belongings and contained a 
photograph and post box on their bedroom door. Walls and skirting boards were in contrasting colours to 
make them easier to identify. There were photographs of the local Salford area on walls for people to relate 
to and remember.
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 Is the service caring?

Our findings  
Caring – this means we looked for evidence that the service involved people and treated them with 
compassion, kindness, dignity and respect. 

At our last inspection this key question was rated good and has remained the same. This meant people were
supported and treated with dignity and respect; and involved as partners in their care.

Ensuring people are well treated and supported; respecting equality and diversity; 
● During the inspection we observed staff interacting with people living at the home in kind and caring way. 
People appeared comfortable in the presence of staff who knew people well. There was a comfortable 
atmosphere with lots of smiles exchanged between staff and people living at the home.
● People living at the home and relatives told us they were happy with the care provided. One person said, 
"The staff are such fantastic people. I can talk to them like friends, and they couldn't be nicer." A relative 
added, "The care here is very good. [Person] is happy."
● Staff were described as kind and caring. One relative said, "The staff appear very kind and polite."

Respecting and promoting people's privacy, dignity and independence
● People were treated with dignity, respect and given privacy when they needed it. We observed people 
looked clean and well presented. One person said, "The staff are very polite and know what they are doing."
● People were supported to maintain as much independence as possible. Staff knew people well and what 
they were able to do and what areas they required support with. We observed people were able to 
undertake tasks of daily living on their own such eating their own meals and mobilising around the home 
without support.

Supporting people to express their views and be involved in making decisions about their care 
● People and relatives were able to provide feedback about the service through regular conversations and 
reviews. Review documentation was available within people's support plans.
● People told us they were involved in decisions about their care and could contact the staff directly with 
any queries or concerns they had.

Good
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 Is the service responsive?

Our findings  
Responsive – this means we looked for evidence that the service involved people and treated them with 
compassion, kindness, dignity and respect. 

At our last inspection this key question was rated good and has remained the same. This meant people's 
needs were met through good organisation and delivery.

Planning personalised care to ensure people have choice and control and to meet their needs and 
preferences; supporting people to develop and maintain relationships to avoid social isolation; support to 
follow interests and to take part in activities that are socially and culturally relevant to them 
● Care plans were personalised and contained information for staff about how people wanted their care 
and support to be carried out.  Life histories and information about peoples' past and hobbies were 
captured.
● Staff knew the people they supported and had a good knowledge of their individual needs and 
preferences. 
●There was a range of activities for people to take part in and trips out took place regularly. One person 
said, "I enjoy the trips out and we went to Blackpool this year to the illuminations."

Meeting people's communication needs
 Since 2016 all organisations that provide publicly funded adult social care are legally required to follow the 
Accessible Information Standard. The Accessible Information Standard tells organisations what they have to
do to help ensure people with a disability or sensory loss, and in some circumstances, their carers, get 
information in a way they can understand it. It also says that people should get the support they need in 
relation to communication. 
● Information was available in different formats if and when required. People's communication needs were 
also referenced in their support plans and if they required any sensory equipment such as glasses or hearing
aids.

Improving care quality in response to complaints or concerns 
● The provider had a complaints policy and procedure in place, explaining what people needed to do if they
were unhappy with the service.
● A complaints file was maintained, with any responses to complaints provided. People we spoke with, and 
relatives told us they hadn't had any complaints to make but felt appropriate action would be taken if they 
did.

End of life care and support 
● At the time of our visit there was no one receiving end of life care. Policies and procedures were in place if 
people's needs were to change. A professional told us, "The home sent lots of staff to attend six steps 
training around end-of-life care. They regularly refer people to our team when needed and are very 
responsive."

Good
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 Is the service well-led?

Our findings  
Well-led – this means we looked for evidence that service leadership, management and governance assured 
high-quality, person-centred care; supported learning and innovation; and promoted an open, fair culture.

At our last inspection this key question was rated good and has remained the same. This meant the service 
was consistently managed and well-led. Leaders and the culture they created promoted high-quality, 
person-centred care.

Continuous learning and improving care; engaging and involving people using the service, the public and 
staff, fully considering their equality characteristics; 
● There were systems in place to monitor the quality of service. Residents/Relatives meetings were held in 
order to gather people's views. People told us they were able to discuss any areas of concern and that staff 
were responsive.  People living at the home confirmed these took place.
● The provider used satisfaction surveys to ask people for their views about areas including things to 
change, food and the environment. 
● Staff meetings were also held to enable staff to discuss the problems they might have affecting their work.
● The management team carried out audits of the building/environment, infection control, medication and 
care plans. Audits and monitoring were also undertaken at provider level. 

Managers and staff being clear about their roles and understanding quality performance, risks and 
regulatory requirements; how the provider understands and acts on the duty of candour, which is their legal 
responsibility to be open and honest with people when something goes wrong.
● At the time of the inspection, there was a registered manager in post who was responsible for the day to 
day running of the home. Additional support and oversight were also given by the provider, deputy manager 
and team leaders.
● The provider knew to submit statutory notifications to CQC as required.
● It is a legal requirement for the ratings from the last inspection to be displayed on any websites operated 
by the provider and at the office location. We saw the ratings were displayed at the home, although a 
website was not in use at the time of the inspection. 

Promoting a positive culture that is person-centred, open, inclusive and empowering, which achieves good 
outcomes for people
● The staff team spoke of a positive culture at the service and said they enjoyed their roles. One member of 
staff said, "It's brilliant and I am really enjoying my job so far. It is a lovely place to work." Another member of
staff said, "Everything is wonderful and no concerns so far."
● Everybody we spoke with said they felt the service was well-led. One member of staff said, "Yes there is 
good management. Very supportive, approachable and we can raise concerns." Another member of staff 
added, "They are very on the ball with everything, and everybody works well together."

Working in partnership with others
● The service worked in partnership with other agencies as required, including local authorities and social 

Good
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work teams.  Tissue viability nurses, dieticians and speech, district nurses and speech and language 
therapists were all involved with the care people received.
● Prior to our inspection, we sought feedback about the home from various health care professionals, who 
provided us with an update about their involvement with the home and any good practice they had 
identified. The feedback we received was largely positive.


